Attachment A - Part 3

Nondisclosure Statement,
Acknowledgement of Contingent Worker Status and
Assignment of Intellectual Property and Nondisclosure Agreement

In consideration of the disclosure of confidential information of The Coca-Cola Company (“Company”) and the compensation
paid by Company for the services to be provided by Spectraforce Technologies (“Staffing Supplier”) under the Staffing Supplier
Participation Agreement for The Coca-Cola Company MSP Program-USA (the “Subcontracting Agreement”) between COMSYS
Information Technology Services LLC, dba TAPFIN Process Solutions, a ManpowerGroup company (“TAPFIN”), Commoneo, LLC
(“Commoneo”), and Staffing Supplier, the receipt and sufficiency of which is hereby acknowledged, the parties hereto agree
as follows:

The undersigned (“Contingent Worker”) agrees that as long as Contingent Worker is supplying services to Company pursuant to
the Subcontracting Agreement referenced above, Contingent Worker is not an employee of Company for any purposes and
agrees that Contingent Worker is not eligible for participation in any benefit plan available to employees of Company. In this
agreement, “Intellectual Property” means all works, including literary works, pictorial, graphic, and sculptural works,
architectural works, works of visual art, and any other work that may be the subject matter of copyright protection, advertising
and marketing concepts information; data, formulas, designs, models, drawings, computer programs, including all
documentation, related listings, design specifications, and flow charts, trade secrets, and any inventions, including all
processes, machines, manufactures and compositions of matter and any other invention that may be the subject matter of
patent protection, and all statutory protection obtained or obtainable thereon.

Contingent Worker hereby assigns to Company all rights, title and interest to all Intellectual Property created by Contingent
Worker arising out of or utilized in its services to Company, and the ownership of the same shall be vested solely in Company.
In respect of copyrights, this assighment shall be effective for the entire duration of the copyrights and shall include, but not
be limited to, all rights to derivative works. Contingent Worker waives all right of attribution and integrity for specific works
created by Contingent Worker under the Master Agreement for Provision of Contingent Workers in respect of all marketing,
advertising and commercial uses thereof.

Contingent Worker acknowledges that this Agreement creates a confidential relationship between Contingent Worker and
Company that is the basis on which Contingent Worker shall provide to Company the services specified in the Master Agreement
for Provision of Contingent Workers. Company has disclosed, and may in the future disclose, commercially valuable,
proprietary, confidential information pertaining to the services and equipment provided for in the Managed Service Provider
Agreement between TAPFIN and Company. Such information is proprietary to Company or has been disclosed to Company in
confidence by a third party. Such third-party information may include source code. Such information contains trade secrets
of Company or such third party. Contingent Worker shall hold such information in strict confidence and shall not disclose such
information to any third party without Company’s prior written consent. The third parties referred to above shall be third-
party beneficiaries of this Agreement. This secrecy obligation shall not apply to information that is or becomes generally
available to the public as a matter of record other than as a result of a breach of this Agreement by Contingent Worker.

Contingent Worker shall safeguard all materials, whether written or otherwise, that Company supplies to it, shall not copy or
duplicate such materials with Company’s prior written consent, and shall return such materials to Company upon completion
of services hereunder or upon Company’s request.

In the event of a breach or threatened breach of the foregoing provisions, damages to be suffered by Company will not be fully
compensable in money damages alone; accordingly, Company or the third-party owner of the confidential information shall, in
addition to other available or equitable remedies, be entitled to an injunction against such breach or threatened breach without
any requirements to post and as a condition of such relief.

Contingent Worker [Insert Participating Entity]

Employee’s Signature Authorized Representative

Employee’s Name (printed) Position Title
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